
Oceana Benefits at a Glance
At Oceana, we believe supporting our employees starts with offering a comprehensive benefits program that promotes health, financial security, and overall well-being. This Benefits at a Glance provides a 
high-level overview of the benefits available, helping you make informed decisions for yourself and your family. You must be a full-time employee regularly scheduled to work at least 30 hours per week to 
be eligible for the benefits described here. Benefits begin on the first day of employment. Please refer to the 2026 Benefits Guide for complete plan details and eligibility requirements.

Benefit Carrier High-Level Overview

Medical & Prescription Drug

	• Two plan options for you & your dependents  providing comprehensive medical coverage utilizing the CareFirst BlueCross BlueShield network: 
	– PPO 
	– QHDP (Qualified High Deductible Plan) with Health Savings Account 

	• Medical plans automatically come with prescription drug coverage
	• Preventive care covered at 100%
	• Oceana pays 100% of your payroll deduction if enrolling in Employee Only coverage under the QHDP

Dental 	• Coverage available through CareFirst BlueDental Plus 
	• Preventitive care covered at 100% in-network, orthodontia treatment available for adults & children

Vision 	• Coverage available through CareFirst BlueVision Plus
	• Annual eye exams, frames, lenses and contact lens benefits 

Health Savings Account (HSA)
	• Pretax savings account for qualified healthcare expenses that accompanies QHDP (Qualified High Deductible Plan) 
	• Oceana will help you grow your HSA by contributing to your account based on your medical coverage tier — $900 annually for employee-only 

coverage and up to $2,700 annually for employee + family coverage
	• Funds roll over year to year and remain yours

Flexible Spending Account (FSA)
	• Pay for qualifying health care and dependent care costs using tax-free dollars, up to the IRS maximum
	• Health Care FSA reimburses you for eligible medical, dental and vision expenses
	• Dependent Care FSA for those with dependent child and elder daycare expenses

403(b) Retirement Savings 	• 100% match on your contributions up to 5% of pay
	• After completing six months of employment, Oceana begins making a discretionary contribution equal to 7% of pay

Wellness Program
	• Medical plan participants have access to exclusive resources and tools through CareFirst’s wellness program including health coaching, virtual 

care, and financial well-being
	• Blue Rewards offers incentives for taking steps to get and stay health such as completing a health screening or participating in health coaching

Basic Life and AD&D 	• 100% company-paid for all eligible employees 
	• Voluntary Life and AD&D coverage available for employees and dependents

Short- & Long-Term Disability 	• 100% company-paid for all eligible employees 
	• Income replacement during qualifying disabilities

Employee Assistance Program (EAP)  
and Health Advocacy 

	• 100% company-paid benefit available to all employees
	• Includes Employee Assistance Program (EAP) and Health Advocacy services
	• Confidential professional support for personal, work, financial, and family challenges
	• Access to a Personal Health Advocate for help with medical questions, insurance claims, coverage, finding providers, and scheduling 

appointments
	• Includes up to five face-to-face visits with a licensed professional based on your individual needs

Voluntary Benefits 	• Ability to purchase Hospital Indemnity, Accident, Critical Illness and Whole Life insurance to provide financial protection 
	• Ability to purchase comprehensive identity monitoring and fraud resolution through Allstate’s ID Theft Protection

Financial Resources 	• Access to a dedicated Financial Wellness Consultant to help you create a personalized strategy to reach your financial goals


